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CHAPTER I 
INTRODUCTION 
Statement of the. Problem 
Purposes of the stuay.~-The general purpose of this fol-
low-up study is to obtain certain kinds of appraisal and 
placement information from graduates and non-graduates of 
Colby College of the classes of 1945 and 1950. The specific 
aims of the study are:_ 
1. To summarize the opinions of these grad-
uates and non-graduates concerning the 
effectiveness of their training in terms 
of their later professional needs. 
2. To uncover the placement needs and desires 
of the students taking part in this study. 
3. To determine to what extent these graduates 
and non-graduates are using their training. 
4. To learn what changes or additions these 
students would recommend tor the services 
offered at Colby College. 
Justification of the problem.--Colleges are becoming 
increasingly cognizant of the vital importance of adequate 
follow-up studies of their gra.duates. Through no other means 
can the effectiveness of the college program be accurately 
appraised. Students and faculty should be informed of the 
importance which graduates place on the value of certain 
aspects of their college training. Only in this way can 
an institution of higher learning improve its services 
to help meet the needs of future students. The information 
obtained from such contacts can be of great importance to the 
institution as a basis for changing curriculums and guidance 
programs to meet the new and constantly changing needs of its 
students. Today, because of the unsettled condition of the 
world, there is a greater need for guidance and sound prep-
aration for vocations than ever before in the history of 
education. 
Furthermore, on the basis of information gathered at 
Colby College from discussions with college officials and 
faculty members it was learned that no formal follow-up study 
I 
of Colby graduates had been conducted during the last ten 
years • . Also, the college _is now passing through a transition 
period of great magnitude. The site of the campus has been 
changed and this move has been accompanied by an increase in 
enrollment. Consequently, a study of this nature is very 
much needed at this time if Colby is to keep the academic and 
placement aspects of the college abreast of these changing 
condi tiona. 
Scope and limitation of the problem.--Th1s study is 
limited to an investigation of the graduates and non-graduates 
of Colby College for the selected years of 1945 and 1950. It 
included both men and women of the respective classes. Since 
the study includes only two classes the data must, of neces-
sity, be evaluated with caution. 
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An Historical Sketch of Colby College.--Colby College is 
one of the old New England small colleges of liberal arts. It 
is situated in Waterville, Maine, a eity with a population of 
approximately 18,000 people. This small central Maine commu-
nity is primarily an industrial center of which paper and 
textiles are the two most prominent industries. Waterville 
is located on u.s. Highway 201 about 80 miles from Portland; 
200 miles from Boston; and 400 miles from New York City. 
The beginnings of Colby College date back to 1813. In 
that year a charter was granted to the Maine Literary and 
Theological Institution by the General Court of Massachusetts. 
A few years later a Baptist clergyman and seven students from 
Danvers, Massachusetts, boarded the sloop "Hero" in Boston 
and set sail for Augusta, Maine. Upon arriving at Augusta 
the party transferred to rowboats and continued their journey 
up the Kennebec River to Waterville. This event took place 
in 1818. On the day after their arrival the first class was 
held and the college has been in operation ever since. The 
name was changed to Waterville College in 1821, one year atter 
Maine became set off from Massachusetts as a separate state. 
The first commencement was held in 1822. 
For the first fifty years of the College's history a 
stream of educators and religious leaders left the campus to 
do outstanding work in the pioneering of our nation. The 
1 
The Colby College Bulletin, About Colby, Series 50, 
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founders of several colleges and the presidents of many anot~ 
institution of higher learning graduated from this small 
Maine college. 
Difficult times followed the outbreak of the Civil War 
when the students went off to war, and the College was slow 
to recover after that sacrifice. However, in 1855 a Boston 
woolen merchant, Gardner Colby, made extensive donations 
which prompted the trustees to change the name from Waterville 
to Colby. 
In 1871 women were admitted for the first time. Their 
numbers gradually increased and in 1890 the system of co-
ordinated divisions for men and women was established. 
The administration of Franklin W. Johnson, 1929-1942, 
was outstanding in many respects. His best known achievement, 
however, was undertaking and successfully carrying to comple-
tion the project of creating a new campus for Colby on May-
flower Hill. Today the College has completed its movement 
from the old campus in the business district of Waterville to 
the completely modern plant which is located two miles out-
side the town. 
From an enrollment of seven male students in 1818, Colby 
College has expanded to its present enrollment of six hundred 
men and four hundred women. To meet this expansion the 
number of faculty members increased from one to eighty. 
The curriculum of the College is logically divided into 
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four major divisions of learning. The four divisions are: 
(l) Languages, Literatures and Arts; (2) Social Studies; (3) 
Science; and (4) Health and Physical Education. "Every Colby 
student must meet certain fixed requirements for the Bachelor 
of Arts degree--the only degree awarded in course. Each stu-
dent must complete a year of English Composition, a year of 
English-American Literature, a year in each of two sciences 
(one of which may be Mathematics), a year in each of three 
different departments of the social sciences, must have a 
basic knowledge of one of the foreign languages taught at 
Colby, and must complete two years of Physical Education. 
In addition to the foregoing distribution requirements 
each student must have a field of concentration or major, in 
which he takes such courses as the individual department 
demands. 
Remaining courses, sufficient to make a total equivalent 
of twenty year-courses (in addition to Physical Education) 
are elective. 
Merely passing the equivalent of twenty year-courses is 
not sufficient to earn the Colby degree. In at least three-
fifths of his grades the Colby student must secure a mark of 
l 
Cor better." 
Thus, the diploma certifies that its possessor has 
undergone a rigorous course of intellectual training, both 
1 Ibid.~ p. 14. 
5 
in breadth and in depth. 
Arrangement of chapters.--The first chapter contained a 
statement of the problem, the justification of the problem, 
. the scope and limitation of the problem, and a brief histor-
ical sketch of Colby College. Chapter II presents the 
methods used in this study. In Chapter III the author re-
views and summarizes some follow-up studies that have been 
conducted at the college level. How the forme were distrib-
uted and the number and percentage of returns is discussed 
in Chapter IV. The analysis of data secured from the re-
turned questionnaires is found in Chapter V. The conclusions 
and recommendations are listed in Chapter VI. 
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CHAPTER II 
METHODS EMPLOYED IN THIS STUDY 
Preparation of the follow-up form.--The planning of the 
instrument must take into consideration the inclusion of 
those activities which are intended to accomplish essential 
objectives. Therefore, desirable preliminary procedures are 
necessary in constructing the inquiry form if the investi-
gator is to successfully realize the purposes of the study. 
The first step in the process of solving the problem 
was to se.lect the instrument that would be used to gather the 
desired data from the selected group. The geographical 
spread of the subjects of the study assured the writer that 
the printed questionnaire form would be the most practicable. 
After, investigating the possibility of using a ready-made 
form, the author decided that it would be better to use an 
instrument designed specifically for this particular situa-
tion. Before beginning the actual construction of the form 
it was necessary to investigate the literature that was 
available concerning the questionnaire form of survey. 
1 One source that was consulted had this to say about the 
method mentioned above: 
1 The National Educational Association, Research Divi-
sion, 11 The Questionnaire," Research Bulletin, Vol. 8, ·No. 1, 
J JO •. 
1. The topic investigated should be a worthy 
one. 
2. The investigator should know the field. 
3. The scope or the problem should be care-
fully delimited. 
4. Data should not be collected by question-
naire it it can be obtained from other 
sources. 
5. The use of the questionnaire should be 
formulated early. 
6. The data asked tor should be only facts 
which the respondents can and will give. 
7. The questionnaire should be as short as 
is consistent with its purpose. 
8. The questionnaire should be simply and 
clearly worded and tree from ambiguity. 
9. The questionnaire should be given a pre-
liminary try-out. 
10. The form ot the questionnaire should meet 
certain mechanical standards as to ease 
ot tilling out and clarity. 
Based on these standards a rough draft of the instrument 
was prepared and submitted to the writers faculty adviser tor 
analys~s. As a result or this initial conference it was nec-
essary to make some revisions in the form for the purpose of 
clarity. 
One of the important items discovered while reading the 
background literature on the questionnaire was that the form 
should have a preliminary trial before being used on the sub-
Jects who have been selected to participate in the study. 
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Authorities agree that this preliminary trial does much to 
insure the validity and reliability of the form as well as to 
increase the probable number of returns. Good, Barr, and 
1 Scates say 
An experienced worker will not hope to prepare 
such an instrument and have it perfected through 
his thinking alone; (rather) he will ••.• seek the 
critical reactions of many persons, as well as 
secure the desired responses from others, in a 
preliminary way, before trusting his schedule 
to actual use. 
To carry out this phase of the program 25 members of the 
1949 graduating class or Colby College were asked to serve as 
the trial group. With each questionnaire a letter was in-
cluded that clearly stated the purpose of the study. Further-
more, it was requested that in addition to answering the 
questions on the form any suggestions for improving the in-
strument would be greatly appreciated. The trial group 
proved to be very cooperative as evidenced by the fact that 
all twenty-five forms were quickly returned. The criticisms 
were generally favorable. Some changes in the wording of 
several items were recommended by a maJority of those· reply-
ing and the writer complied with the recommendations. 
At this point the questionnaire was sent to the officials 
of Colby College for their approval. One week later the 
College returned the form and indicated that it had been ap-
1 Carter V. Good, A. S. Barr, and Douglas E. Scates, 
The Methodology of Educational Research, Ap·pleton-Century-
Crofts, Inc., New York, 1941, p. 339. 
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proved. The form was now ready for the printer. 
Description of final form.--In its final form the ques-
tionnaire consisted of a printed four-page booklet. The in-
strument was written in simple language and divided into 
sections of related items. To facilitate the answering of 
the questions and also to make the tabulating of the data 
easier the form was divided into four main areas; namely, 
Personal Data, Vocational Data, Educational Data, and 
Comments. Each section contained several questions or items 
designed to furnish information that would be useful in 
studying the problem. In all, there were twenty separate 
items. Wherever possible the writer incorporated the use of 
cheek marks as a means of motivating the students to complete 
the form. 
From the section concerning Personal Data, the writer 
hoped to obtain information about the geographical location, 
marital status and military status of the former students. 
Vocational Data pertains to the types of work the members of 
the study obtain, their salaries, occupational choice, job 
satisfaction, and the sources from which these students obtain 
their jobs. All this information is important in studying the 
placement needs for future students. The section entitled 
Educational Data is concerned with gathering information about 
the educational opinions and experiences of the members of the 
two classes. The last item, Comments, was included so that 
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the respondents could express their suggestions for changes at 
the College in their own words. See Appendix A for copy of 
questionnaire. 
Description of group selected.--The group selected for 
this study was two graduating classes of Colby College. In 
determining what two classes should be chosen the writer again 
turned to the background literature on the follow-up type of 
survey for guidance. The information obtained from this 
source indicated that many schools send out questionnaires at 
intervals of one and five years. This arrangement makes it 
possible to check on recent graduates who have not settled 
permanently into any particular field of endeavor an cl. also 
those graduates who have, for the most part, found their life 
work. Therefore, the classes of 1945 and 1950 were selected 
to take part in this study. Table I shows the make-up of the 
classes included in this survey. 
The total number of girls (174) closely approximates the 
total number of boys (179). Of the graduating group the 
number of girls is exactly equal to the number of boys, but 
among the non-graduates the male students exceed by five the 
number of female students. The total of 278 graduates repre-
sents 79 percent of the entire group. The class of 1950 had 
a total membership of 222 students of which 133 were men and 
89 were women. This represents an average size class based 
on conditions as they now exist at Colby College. The 1945 
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TABLE I 
BREAKDOWN OF CLASS POPULATION 
Class 1945 1950 Total 
No. % No. % No. % 
Women (Total) 85 65 89 40 174 49 
Men (Total) 46 35 133 60 179 51 
Non-grad. women 16 19 19 21 35 47 
Non-grad. men 25 54 15 11 40 53 
Grad. women 69 81 70 79 139 50 
Grad. men 21 46 118 89 139 50 
Total Grad. 90 69 188 85 278 79 
Total nom grad. 41 31 34 15 75 21 
Total of class 131 222 353 
class had a total of 131 students composed of 46 men and 86 
women. The small number of male students in the latter class 
is a direct result of World War II. Many of the men who had 
originally been listed as members of this class had been 
called into the armed forces and upon returning to Colby 
were placed on other class rosters. Thus, the group selected 
represented a good cross-section of the classes that were en-
rolled at Colby College during the war years and during 
normal times. 
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CHAPTER III 
REVIEW OF RELATED STUDIES 
This chapter will present briefly what has been written 
on follow-up ~tudies of college graduates. The most startlin 
bit of information discovered by the writer was the limited 
amount of printed material which is available on this subject. 
In the next few pages, some follow-up studies have been re-
viewed and summarized. 
Study of General College Students.--Wilbur J. Humber 1 
and others made a follow-up study of the General College 
graduates of the University of Minnesota. The purpose of. 
the survey was to obDain the answers to the following ques-
tions: v~t kind of jobs do the graduates secure, what time 
elapse is there between initial job and permanent job, do the 
graduates secure additional schooling after leaving the 
General College, how soon are they married after graduation, 
and in what ways have the counseling services of the College 
assisted later adjustment? 
The data were secured by means of a questionnaire that 
was mailed to the graduates of the years 1934-35 and 1939-40. 
There were 67 graduates (39 men and 28 women) in the 1934-35 
1 W. J. Humber, 11A Follow-Up Study of General College 
Graduates," School and Society, 57: 164-167, Feb. 6, 1943. 
class and 143 graduates (87 men and 56 women) in the latter 
class. 
Of the 67 graduates of the earlier class, 34 percent of 
the me,n and 38 percent of the women returned their question-
naires. In the 1939-40 class, 42 percent of the men and 45 
percent of the women returned their questionnaires. 
One of the objectives. of the study was to find out how 
long after graduation were the graduates unemployed. The 
data obtained showed that in the 1934-35 class the men were 
unemployed an average of 4.5 months, the women 12~1 months, 
after graduation. For the class of 1939-40 the data showed 
that this period of unemployment was reduced to 1.6 months 
for the men and 2.2 months for the women. It was probably be-
cause of the expanding war effort that this decrease in 
period of unemployment occurred. 
In respect to extent of present employment at the time 
of the. study, the authors found that 90 percent of the men 
and 50 percent of the women w·ere employed. Of the total 
number of graduates in the 1939-40 class, 82.8 percent of the 
men and 45 percent of the women reported that they were cur-
rently employed. 
The survey showed that in regard to salary the following 
conditions prevailed: 
The average male graduate of General College 
earns $100 a month one year after graduation 
and $150 a month five years later. The 
14 
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average woman graduate earns $70 a month one 
year after graduation. This sum increases 
to $100 five years later.l 
Humber•s study disclosed that of all the graduates who 
were employed at the time when the questionnaire was sent out, 
one-third reported that they were dissatisfied with their 
work. 
On the basis of their survey, the research committee 
made the following recommendations: 
1. Since the survey showed that three-fourths of 
the General College graduates continue for one 
year in study of ·a vocational nature, the atten-
tion of the administration of the General Col-
lege should be called to the need for vocational 
courses within the General College Curriculum. 
2. Students and faculty should be informed of the 
importance which graduates place on the value 
of vocational counseling in achieving occupa-
tional adjustment. 
3. Students and faculty advisers should be informed 
of the frequency with which graduates of General 
College report that the possession of the A.A. 
degree helped them to secure employment. 
Study of Teachers College Freshmen.--More and more col-
leges and universities are becoming conscious of the need for 
follow-up studies of college students who fail to finish 
2 
their college course. Stuit in a study of 222 freshmen at 
the Teachers College of the University of Nebr~ska who had 
completed their first semester•s work discovered that 94 
1 Ibid., p. 167. 2 Dewey B. Stui t, "A Follm-1-Up Study of Freshmen in the 
Teachers College of the University of Nebraska." School and 
Society, 48: 282-284, August 27, 1938. 
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failed to return for the sophomore year. 
To determine why these students failed to return a 
questionnaire was sent out asking for information regarding 
reasons for leaving the University, employment status, plans 
for the future and an estimate of the effectiveness of the . 
T~achere College instructional and guidance programs. 
Of the 94 students who were mailed questionnaires, 6.3 
returned them properly filled out. These returned forme 
came from eight men and 55 women. 
The data rev.ealed that of the 6.3 people who replied, 14 
planned to stay only one year when they entered, 11 planned 
to stay two years, 2 planned to stay for three years, .31 
planned to remain four years, and 5 were uncertain about 
their plans. 
In response to the question regarding reasons for not 
returning to the university, 49.2 percent said that they 
withdrew because of financial difficulties, 19 percent be-
cause of poor scholastic records, 12.7 percent because of 
work opportunities, 12.7 percent because they were diseatis-
field with university work, and 9.5 percent became married. 
The study also showed that .34 students were employed and 
29 were unemployed. Fourteen were engaged as rural school 
teachers. This is no doubt due to the ready availability of 
rural teaching positions. 
The fourth question revealed that the majority of the 
16 
students who had not returned to school were well satisfied 
with what was done for them at the university. Only 18 
indicated that they were dissatisfied• Reasons given for · 
being dissatisfied were {1) not enough individual attention, 
{2) inadequate social opportunities at the university, and 
{3) commercial course at Teachers College unsuited for the 
needs of students interested in business training. 
Stuit, on the basis of the data obtained, recommended 
(1) an effective pre-college guidance program, {2) that a 
greater effort should be made to assist students with their 
financial problems, {3) that an attempt should be made to 
discourage students from entering the university if they 
lack the academic aptitude necessary for success, and (4) 
that the university take a more active part in assisting the 
students in making satisfactory social adjustments. 
Follow-up of School of Education Graduates.--Larkin1 
conducted a follow-up study of three graduating classes of 
Boston University School of Education. The purpose of the 
study was: 
1 
1. To determine what the educational and vocational 
experiences of these graduates have been. 
2. To reveal what factors in the teaching profes-
sion have caused graduates to leave this 
·profession or have discouraged them from 
entering it. 
John Edward Larkin, "Follow·-up Study of the 1935, 1936, 
and 1937 Gradu~ting Classes of Boston University School of 
Education, 11 Unpublished Master's Thesis, Boston University, 
1949. 
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3. To summarize the opinions of these graduates 
concerning the effectiveness of the training 
they received as undergraduates at Boston 
University School of Education • 
. 4. To use the data found in this study as a 
guide to future program planning and pos-
sible curriculum revision. 
To secure the needed information Larkin sent out ques-
i 
tionnaires to 509 graduates from the classes of 1935, 1936, I 
I 
and 1937. Of the total number sent out, 263 or 55.95 percent 
returned their forms. 
The tabulation of data revealed that 84 percent of these 
former students were still living in New England and that 
65 percent were located in Massachusetts. This would indi-
cate that the majority of the graduates of Boston University 
School of Education eventually settle in the New England 
area. Furthermore, the study revealed that 88.2 percent of 
the respondents had taught at some time since graduation and 
74.1 percent were still teaching at the time of the survey. 
The author also learned that of the group still in the 
educational field, 77.5 percent had done some form of grad-
uate work. 
In respect to Job satisfaction the study disclosed that 
64.6 percent of the group still employ~d as teachers were 
satisfied with their careers and with their present posi-
tions. 
To find out why teachers leave the profession, the mem-
bers of the group who had worked in the field at one time and 
18 
then left were asked to state their reasons for making the 
change. Of the 232 graduates who had taught only 15.9 per-
cent had left the field. They mentioned the following reasonE 
for leaving: (1) marriage; (2) low salaries; (3) problems 
encountered in the profession such as discipline, restricted 
social life, and dissatisfaction with school administration. 
Of the comments received from the graduates pertaining 
to the types of education or training that they would want if 
they could take their undergraduate work over again, 35.3 
percent favored more preparation in teacher training. 
On the basis of the data secured the author made the 
following recommendations: 
1. The curriculum at the School or Education 
should be carefully planned and constantly 
revised to meet changing needs of New 
England Schools. 
2. Emphasis on participation in extracurricular 
activities and guidance in selecting appro-
priate activities should be afforded. 
3. Continued action on the part of teachers• 
organizations and educational institutions 
to remedy the inadequate salaries in the 
teaching field. 
4. Emphasis on the following aspects of the 
college experience as a basis for future 
curriculum revision: 
a. More active practice teaching 
under strong supervision for 
longer periods of time. 
b. A practical course in discipline 
with theory supplemented by c·ase 
histories and demonstration situa-
tions. 
19 
1 
c. Greater emphasis on public speak-
ing and experience in this work. 
d. A course in public relations to 
help teachers in their professional 
relationships. · 
e. More emphasis on well-rounded aca-
demic preparation in subject matter 
majors, particularly in the second-
ary field. 
f. More guidance f or entering students 
in selection of courses which will 
meet their needs and abilities. 
g. More definite training in classroom 
management, including classroom 
testing and grading and keeping of 
registers. 
h. Emphasis on a strong academic minor 
for physical education teachers so 
that they may have a teaching field 
when circumstances~ age, or physical 
impairment prevent specialization 
entirely within the physical educa-
tion field.l · 
Ibid., p. 79. 
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CHAPTER IV 
METHOD OF DISTRIBUTION AND RETtiBN OF 
INQUIRY FOBM 
Method of d1stribution.--The Alumni Office of Colby 
College furnished the writer with a complete mailing list of 
the classes of 1945 and 1950. This list included both grad-
uates and non-graduates. On a specified date J5J copies ot 
the inquiry form were mailed to the participating. members of 
the survey. In addition to the questionnaire each envelope 
contained a printed letter explaining fully the purpose of 
the study and a stamped, self-addressed, return envelope. 
See Appendix for copy of explanatory letter. At the time of 
mailing, the names on the list of addresses were checked once 
and then checked again when the forms were returned. 
Ten days after the forms were mailed, a follow-up card 
was sent to all those individuals who had not replied. 
Twenty days from the date when the first copies were mailed 
a second questionnaire and letter was sent to each person who 
had still not reported. This was again followed up by a card 
ten days later. When at the end of two months it was apparent 
that there would be no further returns, the decision was made 
to start compiling the data that w·ould be used in this study. 
See Appendix B for copy of explanatory letter and follow-up 
card. 
Returns or questionnaires.--Table II shows the number 
and percent of questionnaire returns received from the two 
participating classes. 
TABLE II 
NUMBER AND PERCENT OF RESPONDENTS TO QUESTIONNAIRES 
ARRANGED BY YEAR AND SEX 
Men Women Total 
Sent Returned Sent Returned Sent Returned 
Year N N 2f N N ~ N N ~ 
( 1) ( 2) ( 3) ( 4) (5) ( 6) ( 7) 
1945 46 21 46 85 38 45 131 59 45 
1950 ill £2. g _.§2. 2.1 60 222 122 ll 
Total 179 90 50 174 91 53 353 181 .51 
No significant sex differences were found in the per-
centage or returns from either class. Of the total (3.53) 
number sent out 181 (51 percent) were returned. Further stud 
of the table shows that the class of 1950 had a .higher per-
centage (55) of returns than the class of 194.5 (4.5). This 
difference can probably be attributed to two factors: (1) de-
creasing interest in college activities as time interval after 
graduation increases; (2) incorrect mailing addresses of the 
members of 194.5 class due to the mobility of the students. 
The highest percentage (60) of returns was received from the 
22 
I I . 
female students of the class of 1950. The lowest percentage 
(45) of returns was received from the female students of the 
class of 1945. 
CHAPTER V 
ANALYSIS OF DATA 
An interpretation of the data obtained from the com-
pleted questionnaires is presented in this chapter. 
Military status of men.--In order to determine how many 
male students had served in the armed forces the group was 
asked to indicate whether they were veterans or non-veterans. 
TABLE III 
MILITARY STATUS OF MALE RESPONDENTS 
1945 1950 Total 
Military Status No. % No. % No. % 
( 1) ( 2) (3) ( 4) (5) ( 6) ( 7) 
Veteran 14 67 54 78 68 76 
Non-veteran 7 33 15 22 22 24 
Table III shows that of the 90 male participants of the 
study 76 percent indicated that they were veterans of World 
War II. Also, the class of 1950 had a higher percentage (78) 
than did the class of 1945 (67 percent). 
Geographical distribution.--Where do the graduates of 
Colby College settle after they leave the College? Do they 
for the most part remain in New England or do they migrate to 
other sections of the country? 
TABLE IV 
GEOGRAPHICAL DISTRIBUTION OF SELECTED GRADUATES 
AND NON-GRADUATES 
State Total Number 
Massachusetts . . . . . . . . 62 
Maine ........ 45 
New York . . . . . . . . 20 
Connecticut ........ 15 
New Jersey ........ 9 
Washington, D. C. . . . . . . . . .5 
Pennsylvania ........ 3 
New Hampshire . . . . . . . . 3 
Florida . . . . . . . . 2 
Vermont ...... .. 2 
Rhode Island . . . . . . . . 2 
North Dakota ........ 1 
Wisconsin . . . . . . . . 1 
Minnesota ........ l 
Washington . . . . . . . . l 
Oklahoma . . . . . . . . l 
Colorado ........ 1 
Indiana ........ l 
Oregon . . . . . . . . l 
Texas . . . . . . . . l 
North Carolina ........ l 
Iowa ........ 1 
Venezuela, S.A. . . . . . . . . l 
Delaware ........ 1 
Total 181 
Table IV shows the geographical distribution of the re-
spondents of this study. Sixty-two former students or 34 per-
cent were located in Massachusetts, 45 students or 25 percent 
were living in Maine, and 20 of the students or 11 percent 
were living in New York. A careful study of the table shows 
that 71 percent of the 181 respondents were located in the 
six New England states at the time that the survey was 
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conduc t ed. On the basis of this information it is apparent 
that the majority of the Colby College graduates and non-
graduates tend to settle in the New England area. The table 
also reveals that 175 of the respondents are distributed in 
22 states, 5 are in the District of Columbia, and 1 is out-
side the continental limite of the United States. 
Present status of reepondents.--In order to determine 
what the members of the study were doing at ·the time that 
they received their questionnaires they were asked to indi-
cate their present status. See Table V~ The tabulated data 
a. 
b. 
c. 
d. 
e. 
f. 
g. 
TABLE V 
PRESENT STATUS OF PARTICIPATING SUBJECTS 
ARRANGED BY SEX, NUMBER AND PERCENT 
Number Reporting Percent 
Present Status Women Men Women Men 
Employed full time 48 69 51 73 
Employed part time 4 1 4 1 
In school full time 8 16 9 17 
In school part time 0 3 0 3 
Armed Forces 0 5 0 5 
Unemployed 1 0 1 0 
Housewife 
.11 .....Q. .li .....Q. 
Total 94 94 100 . 99 
revealed that 51 percent of the women and 73 percent of the 
men were employed full time. Only 4 percent of the women and 
1 percent of the men were employed part time. The table also 
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shows that 9 percent of the women and 17 percent of the men 
were attending school on a full-time basis. None of the men 
reported that they w·ere unemployed and only one woman so 
indicated. Five percent of the male respondents were on 
active military duty. The data obtained from this study in 
regard to the male members of the group compares favorably 
with the figures shown by the National Scientific Register's 
survey1 of 12,241 male college graduates of 1951. This study 
reveals that about 63 percent are employed full time, 17 per-
cent are full-time students in graduate or professional 
schools, 18 percent are on active military duty and 1 percent 
are unemployed. Thus, the Colby College male graduates are 
conforming very closely to the national trend of college men. 
Time interval between school leaving and first job.--
In order to determine how quickly the graduates and non-
graduates secured work the respondents were asked to indicate 
the time interval between school leaving and first job. 
Table VI shows that 43 percent of the 117 who were 
employed at the time of the study secured their first jobs 
within a month after leaving the College, 26 percent secured 
their first job within two months after graduation, _10 per-
cent had secured their initial position within 4 months after 
graduation and 8.5 percent were working within six months 
after leaving the College. This table shows that only 8.5 
1 Washington Flashes, The Personnel and Guidance Journal, 
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TABLE VI 
TIME INTERVAL BETWEEN SCHOOL LEAVING AND FIRST JOB 
OF 117 GRADUATES AND NON-GRADUATES 
WHO ARE WORKING FULL TIME 
Time Interval Number Percent 
Less than 1 month 50 43 
Within 2 months · 30 26 
Within 4 months 12 10 
Within 6 months 10 8.5 
Within 8 months 5 4 
More than 12 months 10 8.5 
Totals 117 100 
percent of the respondents who answered this part of the que~ 
tionnaire required more than eight months to secure their 
first jobs after graduation. 
Initial and present positions.--As a step in determining 
the types of jobs that former students of the College secure 
immediately after leaving the campus the respondents were 
asked to list their initial and present positions. 
Table VII shows the initial positions of the 66 male 
students who answered this part of the inquiry form. Of 
this number, 14 or 21 percent indicated that they were school 
teachers, 11 or 17 percent reported that they were salesmen, 
5 or 8 percent indicated that they were ministers, and 3 or 
5 percent said that they were management trainees. Included 
in the total number of replies were two engineers, two 
. 
lawyers, two newspaper editors, two govern~ent investigat ors, 
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- TABLE VII 
TYPES OF INITIAL POSITIONS AND PRESENT POSITIONS HELD BY 66 MEN STUDENTS 
Initial Position 
( 1) 
Teacher. 
Salesman 
Minister 
Management trainee Lawyer 
Engineer 
Newspaper editor 
Government investigator 
Insurance trainee 
Self-employed 
Inventory control 
Retail sales instructor 
Leadman tester 
Geological field assistant 
Assistant legal counsel 
Market research analyst 
Production aide 
Associate phYsicist 
Reference librarian 
Traffic _manager 
Shipper 
Cost accountant 
vla tchmaker 
Executive trainee 
Stock boy 
Park ranger 
Geophysicist 
Clerk 
Floor manager 
Paper manufacturer 
Waiter 
Total 
No. of 
Students ' 
( 2) ( 3) 
14 
11 
5 
~ 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
66 
21 
17 
8 j 
3 
3 
3 
3 
3 
1.5 
1 • .5 
1 • .5 1.5 
1.5 1.5 
1 • .5 1.5 1.5 
1.5 l.S 
1 . .5 
1.5 
1.5 1.5 1.5 1.5 
1 • .5 
1.5 1.5 
1.5 
Present oosi tion 
Teacher 
Salesman 
Minister 
(4) 
Department store manager 
Lawyer 
Construction engineer 
Account executive 
Geologist 
Insurance trainee 
Self-employed 
Insurance broker 
Bookkeeper 
Management trainee 
Teletype operator 
Assistant legal counsel 
Supply distribution clerk 
Assistant account executive 
Associate physicist 
Reference librarian 
Procedure analyst 
Factory foreman 
Cost accountant 
Watchmaker 
Junior executive trainee 
Social worker 
Assistant professor 
Insurance agent 
Cartographic surveying 
engineer 
Paper manufacturer 
Total 
No. of 
Students % 
( 5) ( 6) 
16 
9 
5 
~ 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
66 
24 
14 
8 j 
3 
3 
3 
3 
3 
3 
1.5 
1.5 1.5 1.5 1.5 
1.5 1.5 
1.5 
1 • .5 
1 . .5 
1.5 
1.5 
1.5 1.5 1.5 
1.5 
1.5 
two insurance trainees, and two who were self-employed. In 
addition, there w·ere 21 other types of initial positions that 
were mentioned only once. On the basis of this information 
it appears that the former male students of Colby College are 
capable of finding employment in a wide variety of vocational 
fields which represent many types of abilities. 
How do these initial positions compare with the present 
types of work in which the students engage? Is there a 
marked turn-over or are the initial Jobs fairly permanent? 
To answer these questions the participants. of the study were 
also asked to indicate their present positions. Referring to. 
Table VII again the data reveals that 16 or 24 percent were 
teachers, 9 or 14 percent were salesmen, five or 8 percent 
were ministers, , and J or 5 percent were department store 
managers. The table also shows that there were two lawyers, 
two construction engineers, two account executives, two 
geologists, two insurance trainees, two self-employed, two 
insurance brokers, and two bookkeepers, plus 17 other .posi-
tions that were mentioned only once. 
A careful study of the table shows that of the present 
positions mentioned in column (4) only 12 were not also listed 
as initial positions in column (1). Furthermore, the first 
ten positions in columns (1) and {4) remained fairly steady 
in respect to the number of students reporting and the per-
centage. These facts seem to indicate that insofar as the 
male graduates and non-graduates are concerned the initial 
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Jobs attained do have a rather high degree of permanency. At 
least the factor was present at the time of the study. 
Whether or not this trend will persist indefinitely could be 
better answered by another fol~ow-up survey of these same 
individuals at a later date. 
Table VIII shows the types of initial positions held by 
75 of the female respondents. The one striking similarity be-
tween this table and Table VII is the number one position 
that the teaching profession holds. Of the total number of 
female students, 15 or 20 percent indicated that their first 
position after leaving college was in the teaching field. 
Twelve students or 16 percent said that they were secretaries, 
4 or 5.3 percent said they were sales clerks, 3 or 4 percent 
were nurses and '3 or 4 percent indicated that they were clerk- 1 
typists. As in the case of the male students the types of 
positions varied widely as shown by the 30 different types or 
Jobs that were mentioned. 
Do the .former women students show the same persistency in 
initial job and present job that the men revealed? Column (4) 
of Table VIII shows one factor that- is rather significant. 
The teaching profession continued to be the number one positioz 
in terms of frequency of reply with 16 or 21.3 percent of the 
group reporting that they were working in this field. Nine or 
12 percent indicated that they were secretaries, 6 or 8 per-
cent were service representatives, 3 or 5 percent were sub-
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TABLE VIII 
TYPES OF INITIAL POSITIONS AND PRESENT POSITIONS HELD BY 75 WOMEN STUDENTS 
No. of' No. or 
Initial Position Students % Present position Students % 
_( lJ ( 2J (3) _( 4) ( 5) { 6) 
Teacher 15 20 Housewife 21 28 
Secretary 12 16 Teacher 16 21.3 
Sales clerk 4 5.3 Secretary· 9 12 . 
Nurse 3 4 Service representative 6 8 
Clerk-typist 3 4 Substitute librarian 3 4 
Service representative 
3 ~ Secretary-clerk 2 3 Personnel receptionist Social worker 2 
Cr~tanalyst clerk ~ 4 Tele~hone sales agent 1 1.3 La oratory assistant 3 Chem st 1 1~3 Psychiatric aide 2 3 Advertising assistant 1 1.3 Engineering assistant 2 3 Assistant editor 1 1.3 Assistant reference librarian 2 3 Circulating librarian 1 1.3 System service girl 2 3 System service woman 1 1.3 Research clerk 2 3 Computer 1 1.3 Substitute librarian 1 1.3 Personal sales representative 1 l.j Bank clerk 1 1. Bank clerk 1 1. 
. Laboratory technician 1 1.3 Laboratory technician 1 1.3 Insurance investigator 1 1.3 Sales clerk 1 1.3 
Technical. assistant 1 1.3 Insurance clerk 1 1.3 
Assistant sales supervisor 1 1.3 Personnel records clerk 1 1.3 
Information bureau clerk 1 1.3 Technical assistant 1 1.3 
Airline stewardess 1 l.j Personnel interviewer 1 l.j Social worker 1 1. Nurse 1 1. 
Claims adjuster 1 1.3 
Advertising worker 1 1.3 
Business trainee 1 1.3 Camp counselor 1 1.3 Camp director 1 1.3 
Playground instructor 1 1.3 
Swimming instructor 1 1.3 
Total 75 Total 75 
stitute librarians, 2 or 3 percent were secretary-clerks, and 
2 or 3 percent were social workers. Twenty-one or 28 percent 
of the total number reporting listed their present position 
as housewife. 
There does appear a certain degree of permanency between 
the initial position and present position of the female stu-
dents, but of course the big factor is the shift in status 
of the women from wage earner to housewife due to marriage. 
Vocational choiee.--Have the respondents made definite 
choice~ in relation to their vocations? 
TABLE IX 
NUMBER AND PERCENT OF 181 RESPONDENTS WHO 
HAVE NOT MADE A DEFINITE VOCATIONAL CHOICE 
Number with 
Class Respondents No Definite 
Vocational Choice 
1945 
Women 38 1 
Men 21 2 
1950 
Women 53 6 
Men 69 16 
Totals 181 19 
Percent 
2.6 
9.5 
11.3 
23.2 
10.5 
Table IX shows the number and percent of the 181 re-
spondents who indicated on the questionnaire that they had not 
I 
made a definite vocational choice at the time of the study. 
Of the 38 former women students of the class of 1945 only one 
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or 2.6 percent reported that no vocational choice had been 
made. Six or 11.3 percent of the 1950 female students re-
ported no vocational choice. The men students of the class of 
1950 had both the highest number reporting and percentage of 
the four groups listed in the table. Of the 69 respondents, 
16 or 23.2 percent indicated that they had not decided on a 
definite vocation. Only 19 or 10.5 percent of the 181 grad-
uates and non-graduates were undecided on vocational choice. 
Weekly salaries of initial positions.--The former stu-
dents were asked to indicate their initial salaries by placing 
a check mark in the appropriate space. 
TABLE X 
WEEKLY aALARY OF INITIAL POSITIONS ARRANGED 
ACCORDING TO FREQUENCY OF RESPONSE 
Number of Students 
1945 1950 
Weekly Salary Men Women Total Men Women 
( 1) ( 2) ( 3) ( 4) (5) ( 6) 
29.00 
- less 3 9 12 1 4 
30.00 - 39.99 3 15 J.8 10 16 
40.00 49.99 3 6 9 9 16 
50.00 - .59.99 4 2 6 20 6 
60.00 
- 69.99 2 1 3 4 0 
70.00 79.99 2 0 2 8 1 
80.00 
- 89.99 0 0 0 1 0 
90.00 - over 0 0 0 4 0 
No reply 4 .5 9 0 0 
Totals 21 38 59 .57 43 
Total 
( 7) 
5 
21 
25 
26 
4 
9 
1 
4 
0 
95 
34 
The data presented in Table X shows that the salaries 
ranged from lees than $29.00 to over $90.00 per week. The 
table also shows that only two respondents from the class of 
1945 were able to secure initial Jobs that paid better than 
$70.00 weekly. In respect to the class of 1950, 14 students 
reported a weekly salary of over $70.00 in their first Jobs. 
However, the central tendency in both classes appeared to be 
between $30.00 and $59.99 per week. Fifty-six percent of the 
respondents from the class of 1945 and 76 percent of the re-
spondents from the 1950 class reported salaries within this 
range. 
Weekly salaries of present positions.--Table XI shows the 
data concerning the salaries of the present positions held by 
the respondents. 
TABLE XI 
WEEKLY SALARY OF PRESENT POSITIONS ARRANGED 
ACCORDING TO FREQUENCY OF RESPONSE 
Number of Students 
1945 1950 
Weekly Salary Men Women Total Men Women 
( 1) ( 2) ( 3) ( 4) ( 5) ( 6) 
29.00 - less 0 1 1 4 2 
~0.00 - ~.99 0 1 1 5 10 0.00 - .99 0 2 2 4 16 
go.oo - g§-99 g 4 a-
17 9 
o. 00 - • 99 1~ 0 70. 00 - 79. 99 4 0 1 
80.00 - 89.99 4 0 4 4 0 
90.00 - over 6 1 7 4 0 
No reply 3 22 25 0 5 
Totals 21 38 59 57 43 
Total 
( 7) 
6 
10 
~g 
7 13 
4 
4 
5 
95 
35 
There were fewer students reporting this informatio~ due, 
primaril~ to the number of girls who had married and were no 
longer earning wages. Of the 34 former students of the class 
of 1945 who indicated their salary range for present positions 
88 percent reported that they were earning more than $50.00 
per week. Sixty percent of the 90 respondents from the class 
of 1950 indicated likewise. Of the total (124) members re-
porting from the two classes, 68 percent indicated weekly 
salaries of $50.00 or better. The higher percentage of 
individuals from the class or 1945, as compared to the class 
of 1950, who are earning more than $50.00 weekly is probably 
because the people in the 1950 class have not been working 
long enough to secure the raises that the 1945 respondents 
have received. 
Method of obtaining employment.--In order to determine 
the effectiveness of the placement work done by the College, 
the graduates and non-graduates were asked to indicate how 
their positions were obtained. According to the replies to 
this i tern, only 14 or 10 percent of the 141 who had held jobs 
indicated that the first job was obtained through the Colby 
College Placement Bureau. A large number of the former stu-
dents felt that the Placement Office should try to offer a 
more extensive service for the graduates. 
TABLE XII 
METHOD OF OBTAINING EMPLOYMENT ARRANGED 
ACCORDING TO FREQUENCY OF MENTION 
Method of Obtaining Employment 
1. Personal application while 
looking for a job 
2. A friend 
3. Parents 
4. Colby Placement Bureau 
5. Public employment service 
6. Colby faculty member 
7. Other relatives 
8. Answer to an advertisement 
9. Other 
Total 
Number 
47 
23 
19 
14 
11 
8 
4 
2 
13 
141 
Percent 
33.3 
16.3 
13.5 
10.0 
7.8 
5.7 
2.8 
1.4 
9.2 
100.0 
"Personal application while looking for a job 11 was the 
greatest single source from which openings for positions were 
learned. See Table XII. Thirty-three percent of the group 
learned of their initial positions from this source. "Friends• 
was next in order of frequency of reply. Sixteen percent of 
the graduates learned about Jobs from friends. 
Nine percent listed "Other" as the source from which in-
formation was obtained relative to a job, but, because they 
did not state what this source was, there is no listing of thi 
data presented. 
Job Satisfaction.-~re the graduates and non-graduates of 
Colby College satisfied with the ty~of work that they obtain? 
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Class 
TABLE XIII 
SATISFACTION WI.TH PRESENT POSITION ACCORDING 
TO FREQUENCY OF REPLY 
Completely Somewhat 
Satisfied Satisfied Dissatisfied 
194.5 36 14 1 
19.50 .58 2.5 7 
Totals 94 39 8 
Table XIII shows that of the 141 former students who re-
ported their present positions only 8 indieated that they were 
completely dissatisfied with their jobs. Ninety-four said 
that they were completely satisfied and 39 stated that they 
were somewhat satisfied. The reasons given for dissatisfac-
tion were: (1) salary not large enough; (2) work not inter-
esting enough; and (3) job does not offer sufficient opportu-
nity for advancement. 
What factors in college experience could have assisted 
students more in securing work.--The results of this question 
indicated that, 1n general, the respondents favored "more 
specific information on Job opportunities" and "more individual 
guida.nce. 11 They also favored 11 more specific training for 
specific jobs.• In respect to this item, one must consider 
the fact that Colby College is a. liberal arts school and 
therefore not responsible for providing students with definite 
vocational skills. 
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Twenty-three felt 11 more general education 11 would h.B.ve 
been beneficial in their quest for work. Eight felt that 
"more spiritual motivation 11 could have contributed more to 
their college experience. 
TABLE XIV 
FACTORS IN COLLEGE EXPERIENCE WHICH COULD HAVE 
ASSISTED STUDBNTS MORE IN SECURING WORK 
ARRANGED ACCORDING TO FREQUENCY OF REPLY 
Number of Students 
1945 1950 
Factors in Total 
College Experience Men Women Men Women 
( 1) ( 2) ( 3) ( 4) ( 5) ( 6) 
a. More specific informs-
tion on job opportunities 6 13 24 21 64 
b. More individual guidance 9 12 23 20 64 
c. More specific training 
for a specific Job 8 11 20 18 57 
d. More general education 6 4 9 4 23 
e. More spiritual motivation 2 0 5 1 8 
f. Others 7 6 9 4 26 
Twenty-six respondents listed additional factors that 
they considered important . A few of their suggestions follow: 
More facts - less theory 
More field work 
More training in general business procedures 
Better speech training 
Effectiveness or scholastic program.--To measure the ef-
fectiveness of the scholastic program, it was necessary to 
have the graduates and non-graduates evaluate the subjects 
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taken as undergraduates. The respondents were a·sked to list 
the three most important subjects taken while attending Colby 
College. No effort was made to have the three courses listed 
according to importance. 
TABLE XV 
MOST IMPORTANT SUBJECTS TAKEN AS UNDERGRADUATES 
RANKED IN ORDER OF IMPORTANCE · ACCORDING 
TO VOTES RECEIVED 
English Composition 
Economics 
Applied Psychology 
History 
Sociology 
English Literature 
Mathematics 
Biology 
Typewriting 
American Literature 
Accounting 
History 3-i} 
General Chemistry 
Religion 
Child & Adolescent Psychology 
Geology 
Education 
Government 5-6 
Philosophy 
Public Speaking 
Physics 
Psychology of Personality 
French 
Business Administration 
Music 
Business Statistics 
Corporation Finance 
American History 
Practice Teaching 
History 5-6 
Political Theory 
Organic Chemistry 
Art 
German 
51 
34 
29 
20 
20 
19 
13 
13 
10 
10 
9 
9 
9 
9 
9 
8 
8 
8 
8 
7 
7 
7 
7 
6 
6 
5 
4 
4 
4 
3 
2 
2 
2 
2 
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English Composition was rated number one in importance 
on the basis of being mentioned 51 times. The former stu-
dents have discovered that the ability to express oneself 
clearly and correctly in writing has much to do with success 
in the field of work. Economics ranked second in importance. 
Applied Psychology received 29 votes and, thus, Yas rated 
third. There is an apparent trend toward emphasizing the 
importance of psychology in everyday living as well as in 
business. Sociology and History were each mentioned 20 times 
and, thereby, tied for fourth place. See Table XV for the 
tabulation of this information. 
The students were also asked to indicate the subjects 
that they considered to be of little value to them. Table 
XVI shows the results of this question. 
French was rated least valuable on the basis of the 31 
votes it received. Geology, with 22 votes, was rated the 
second least valuable and Spanish and Education 1-2, each 
with 20 votes, tied for third place. In rul fairness to these 
subjects it must be stated that the reasons given in many 
cases were rather insignificant. A large percentage of the 
former students gave as reasons for listing a subject as 
having little value such explanations as: (1) did not like 
the subject; (2) not interested in subject; (3) subject was 
poorly taught, and (4) subject not related to job. Many of 
the · respondents answered the question by saying that all the 
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TABLE XVI 
SUBJECTS RATED AS LEAST VALUABLE -- BANKED IN ORDER 
OF IMPORTANCE ACCORDING TO VOTES RECEIVED 
French 
Geology 
Education 1-2 
Spanish 
Mathematics 
Chemistry 
Biology 
Education 3-4 
Philosophy 
Sociology 
German 
Physics 
Economics 
Religion 
English Literature 
!ublic Speaking 
Marriage & Family 
English Composition 
Teaching English 
History 
Practice Teaching 
Psychology 1-2 
Experimental Psychology 
Child Psychology 
Dramatic Arts 
Classics 
Others 
Total 
31 
22 
20 
20 
13 
13 
12 
12 
11 
11 
10 
10 
8 
8 
7 
6 
5 
4 
3 
3 
2 
2 
2 
2 
2 
2 
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265 
subjects that they took as undergraduates had some value. 
In an attempt to determine the courses which the former 
students wished they could have taken, it was found that 
Applied Psychology ranked first. See Table XVII. The impor-
tance attached to this subject was probably due in part to the 
number ot graduates and non-graduates who realized the value 
ot learning more about human behavior. 
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TABLE XVII 
SUBJECTS THAT STUDENTS WISHED THEY HAD TAKEN 
RANKED IN ORDER OF IMPORTANCE ACCORDING 
TO VOTES RECEIVED 
Applied Psychology 29 
United States History 25 
Business courses 23 
Art Appreciation 18 
Sociology 17 
Philosophy 16 
Economics 16 
Music Appreciation 13 
Shorthand 10 
Government 10 
Typewriting 8 
Chemistry 7 
Religion 6 
Mathematics 6 
Physics 6 
Accounting 6 
Shakespeare 5 
English Literature 5 
Education 5 
Advanced English Composition 5 
Opera 3 
Child & Adolescent Psychology 3 
International Relations .3 
Constitutional Law .3 
Practice Teaching 2 
American Literature 2 
Semantics 2 
Creative Writing 2 
German 2 
Physical Education 2 
English Drama 2 
Advanced Biology 2 
Calculus 2 
Others 27 
United States History ranked second in importance accord-
ing to the number of votes received. Business courses, in 
general, ranked third. Many of the former students who are j1 
now employed have learned the importance · of having at least a J· 
I 
I 
working knowledge of business procedures and theories. 
Additional schooling.--The respondents were asked if the 
had secured additional training beyond their years at Colby 
College. See Tables XVIII and XIX. 
TABLE XVIII 
NUMBER AND PERCENT OF 1.52 GRADUATES WHO HAD SECURED 
ADDITIONAL SCHOOLING SINCE LEAVING COLBY COLLEGE 
Class 
ll94.5 
19.50 
Totals 
Respondents 
46 
106 
1.52 
Additional Schooling 
23 
.51 
74 
Percent 
.50 
48 
49 
Of the 1.52 graduates, 74 or 49 percent, had secured 
further training. 
Twenty-seven either had their Master's or were working 
toward that degree. Two were attending law school, 8 were 
working toward Bachelor of Divinity degrees, J were attending 
medical school, 1 was attending the Military Academy at West 
Point, 1 had already received a Doctor of Philosophy degree; 
and 1 was working toward a Bachelor of Science degree.. In 
addition 9mdicated that they had secured additional training 
at secretarial schools. · 
It was interesting to note that of the 29 non-graduates 
replying, 17 or .59 percent stated that they had secured 
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additional training after leaving Colby. See Table XIX. 
TABLE XIX 
NUMBER AND PERCENT OF 29 NON-GBADUATES WHO HAD SECURED 
ADDITIONAL SCHOOLING SINCE LEAVING COLBY COLLEGE 
Class 
1945 
1950 
Totals 
Re sp on dents 
13 
16 
29 
Additional Schooling Percent 
8 62 
9 56 
17 59 
However, it should be mentioned that 11 of these stu-
dents transferr ed to other schools. Three went to law school, 
four went to colleges granting engineering degrees, and three 
transferred to nursing schools. Of the remaining six, two 
attended secretarial schools and four were taking courses at 
other degree granting institutions, but did not expect to re-
ceive a degree. 
Table XX shows a list of the schools other than Colby 
of times mentioned. New York University ranks second and 
Yale University third. In all, 50 different schools were 
mentioned at least once. 
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TABLE XX 
SCHOOLS OTHER THAN COLBY COLLEGE ATTENDED 
BY PARTICIPATING STUDENTS 
Number of Times 
Name of School Mentioned 
Boston University 14 
New York University 8 
Yale University 7 
University of Maine 5 
Columbia University 5 
Harvard University 4 
Simmons College 3 
University of New Hampshire 3 
Andover-Newton Theological School 3 
Hickox Secretarial 3 
Massachusetts General Hospital 2 
Katherine Gibbs School 2 
St. Croix Commercial College 1 
Bryant and Stratton Comm'l School 1 
Union Theological Seminary 1 
Universtty of Vermont 1 
University of Massachusetts 1 
Middlebury College 1 
Eastman School of Business 1 
Russell Sage College 1 
University of Washington 1 
Seattle University 1 
University of Minnesota 1 
Wellesley College 1 
Tufts Dental School 1 
Northeastern University 1 
University of Chicago 1 
Art Institute of Chicago 1 
University of Missouri 1 
University of Michigan 1 
Union College 1 
Tufts College 1 
Cambridge School of Adult Education 1 
Kathleen Dell School 1 
Rutgers University 1 
Ohio University 1 
Capital City College 1 
Copley Secretarial Institute 1 
(concluded on next page) 
'I 
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TABLE XX (concluded) 
Number of Times 
Name of School Mentioned 
Nursery Training School of Boston 1 
Drake University 1 
University of Colorado 1 
Syracuse University l 
Fletcher School of Law & Diplomacy 1 
London School of Economics - l 
University . of North Carolina l 
United States Military Academy 1 
Bangor Theological Seminary 1 
City College of New York 1 
Georgetown University 1 
University of Wisconsin 1 
Total 97 
Reasons of non-graduates tor leaving Colby College.--~f.hy 
did the non-graduates leave Colby? To answer this question 
the non-graduates were asked to check the reasons why they did 
not continue at the College. Table XXI shows the-results of 
the replies to this question. Eleven transferred to another 
college because they wanted to acquire definite vocational 
skills, eight were drafted or enlisted in the service, and 
four left because of marriage plans. Only one student indi-
cated that failure in academic work was the reason for not 
continuing in college. In addition to the reasons checked, 
two students left because of financial difficulties and two 
left because they were offered excellent jobs that they felt 
could not be refused. 
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TABLE XXI 
REASONS GIVEN BY NON-GRADUATES FOR LEAVING COLBY COLLEGE 
ARRANGED ACCORDING TO FREQUENCY OF RESPONSE 
Men Women 
Reasons 1945 1950 1945 1950 Total 
( 1) ( 2) ' ( 3) ( 4) (5) ( 6) 
a. Transfer to another 
college 5 2 1 3 ll 
b. Marriage 0 2 0 2 4 
c. Discipline 
difficulties 0 0 0 1 1 
d. Was drafted or en-
listed in service 8 0 0 0 8 
e. Left college as I 
preferred work to 
college 0 1 0 0 1 
f. Ill health 0 0 1 0 1 
g. Could learn more out 
of college 0 0 0 1 1 
h. Was not interested 
in college 0 0 0 2 2 
i. Was failing 1 0 0 0 1 j. Other reasons 0 1 1 3 5 
Changes recommended by non-graduates.--How could Colby 
have encouraged the non-graduates to remain in school? Table 
XXII shows the response of the non-graduates to this inquiry. 
"Guidance and information in selecting the correct sub-
jects"ranked first on the basis of receiving nine .votes. 
"Guidance and information in selecting the correct major 11 was 
second with eight votes and "guidance and information about 
future jobs" was rated third. These results seem to mdicate 
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a. 
b. 
c. 
d. 
e. 
f. 
g. 
h. 
TABLE XXII 
FREQUENCIES OF CHANGES AT COLBY COLLEGE WHICH WOULD 
HAVE ENCOURAGED NON-GRADUATE STUDENTS TO CCNTINUE 
Students 
Changes Men Women Total 
Guidance and information in 
selecting the correct subjects 3 6 9 
Guidance and information in 
selecting the correct major 4 4 8 
Guidance and information about 
future jobs 5 2 7 
More personal contact with in-
structors 4 1 5 
Guidance and information about 
personal affairs 1 4 5 
Smaller classes with more 
individual instruction 2 2 4 
Spec~job information 2 1 3 
Others 2 3 5 
that the majority of the non-graduates felt a definite lack 
of guidance in several phases of the college experience. 
Need for trained guidance counselors at Colby.--To de-
termine the attitude of the former students in respect to 
whether or not Colby should have full-time guidance counselors 
on the faculty was one of the objectives of the survey. There-
fore, the respondents were asked to answer either 11 yes 11 or 
11 no 11 to the following question: 
11 Do you believe that all Colby students should have 
access to the services of a competently trained counselor to 
assist them in meeting some of their personal, educations+, 
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and vocational problems?" The results of this question are 
shown in Table XXIII. 
Class 
1945 
1950 
TABLE XXIII 
PEROENTAGES OF 181 REPLIES TO THE QUESTION: 
11 SHOULD TBAINED COUNSELORS BE PROVIDED 
FOR ALL COLBY STUDENTS?" 
Men Women Total 
No. Yes No ? No. Yes No ? No. Yes No 
% % % % % % % % 
21 86 5 9 38 89 8 3 59 88 7 
69 87 4 9 53 98 0 2 122 92 2 
? 
% 
5 
6 
Eighty-eight percent of the 59 respondents from the class 
of 1945 and 92 percent of the 122 respondents of the 1950 
class felt that this service should be available to all Colby 
College students . 
Some of the students merely checked the answer, but 
others gave reasons for their reply. Some of the more sig-
nificant reasons follow: 
Rare individual who can be mature enough at col-
lege age to face the sea of complexities of the 
"modern world." 
Young people are often un~ertain as to vocational 
desires and also some need help in making adjust-
ments to new environments. · 
I realize now that I needed guidance and never 
got it. 
Too many college students do not know what to 
look for in a liberal arts education. 
50 
To be aided to self-realization and adjustment 
to capabilities, one often needs an experienced 
guide and coord1na.tor. 
The Deans of Men and Women are doing a good job--
but they are too busy with their own work. 
The faculty counselor sch eme, alone, is inadequate. 
Freshmen want and need advice often, but hesitate 
to consults Deans, and have no one else to ask. 
There is no one at Colby who has the time apart 
from his own work to help the students individ-
ually. 
:)-· ·r:,~·C".l ~ ~··r t'UV . ~~ 1. .. • 
~~ (.:l1oui of Eduq.· t.loo 
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CHAPTER VI 
SUMMARY AND RECOMMENDATIONS 
In concluding this study of 181 former students of Colby 
College, it is necessary to summarize the data discussed in 
the previous chapters and to make certain recommendations. 
Summary of Findings 
1. Seventy-six percent of the total number of 
male respondents were veterans of \vorld War 
II. None of the female respondents were 
veterans. 
2. The data showed that 71 percent of the 181 
respondents were living in the six New England 
states. Massachusetts with 34 percent and 
Maine with 25 percent were the two leading 
states. 
3. Fifty-one percent of the women and 73 percent 
of the men were employed full time. Nine 
J;Ie:roen t of the women and 17 percent of the men 
were attending school on a tull-time basis. 
4. Of the 117 respondents who were employed at 
the time of the study, only 8.5 percent re-
quired more than eight months to obtain em-
ployment atter leaving Colby College. 
5. Twenty-one percent of the male respondents 
reported that their first job was in the 
teaching profession. Seventeen percent were 
salesmen, 8 percent were ministers, and 5 
percent were management trainees. 
6. Twenty percent of the female respondents re-
ported their initial position was in the 
teaching field. Sixteen percent were secre-
taries, 5.3 percent were sales clerks, 4 per-
cent were clerk-typists, and 4 percent were 
nurses. 
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7. The respondents were asked to indicate their 
present positions and the data revealed that 
24 percent ot the men and 21.3 percent of the 
women were still employed in the educational 
field. · 
8. Of the 181 former students, only 10.5 percent 
reported that they were undecided in their 
choice of a vocation. 
9. Fifty-six percent of the respondents from the 
class of 1945 and 76 percent of the class of 
1950 reported that their initial salaries were 
between $30.00 and $59.99 per week. 
10. Of the 124 graduates and non-graduates who re-
ported their present salary, 68 percent indi-
cated. that they were earning better than $50.00 
weekly. 
11. To the question, 11 From what source did you ob-
tain your first job? 11 , 31 percent replied, 
11 Through personal application while looking 
for a job, 11 16 percent "Through friends," and 
only 10 percent from the Colby Placement Bureau. 
12. Only 8 former students of 141 reporting indi-
cated that they were completely dissatisfied 
with their present jobs. 
13. "More specific information on job opportunities" 
and "more individual guidance" were rated most 
important as factors in the College experience 
which could have assisted the graduates and non-
graduates more in securing work. 11More specific 
training for a specific job 11 was also mentioned 
prominently. 
14. The respondents stated that English domposition, 
Economics, , Applied Psychology, History, Sociology, 
and English Literature ~n that order were the 
subjects found most useful. They listed in 
order French, Geology, Spanish, Education 1-2, 
Mathematics, and Chemistry as the subjects they 
found least helpful. 
15. The subjects which the former students wished 
they had taken were, in order, Applied Psychology, 
United States History, and business courses in 
general. 
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16. Of the 152 graduates, 49 percent secured ad-
dit~onal schooling beyond their four years 
at Colby. Twenty-seven graduates either had 
their Master's degree or were working toward 
that goal. 
17. Fitty-nine percent of the 29 non-graduates in-
dicated that they had obtained further school-
ing since leaving Colby. Eleven of th~ee 
students had transferred to other colleges. 
18. Of the SO different schools listed by the re-
spondents who reported additional training, 
Boston University was mentioned the greatest 
number of times. New York University ranked 
second and Yale University was third. 
19. Of the 29 non-graduates reporting, 11 left 
Colby to transfer to another college, 8 were 
drafted or enlisted in the service, and 4 left 
to get married. Only one student did not re-
turn to college because of academic difficulties. 
20. Nine non-graduates felt that "more guidance 
and information in selecting the correct sub-jects" might l:iave encouraged them to return to 
college. Eight felt that "more guidance and 
information in selecting the correct major" 
would have helped. 
21. Eighty-eight percent of the respondents from 
the class of 1945 and 92 percent of the class 
of 1950 felt that all Colby students should have 
access to the services of a competently trained 
counselor. 
Recommendations 
The following recommendations are made after a caretul 
analysis of the data obtained in this survey: 
1. Expand the services offered by the Placement 
Bureau by: 
a. Increasing the staff 
b. Maintaining closer contacts with 
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business men who might be able to place 
Colby graduates. 
c. Making arrangements for more interviews 
for the seniors before graduation 
d. Conducting periodic follow-up studies of 
graduates to obtain information that 
might be helpful in placing future stu-
dents. 
2. Since a majority of the graduates of Colby 
settle in New England, the job opportunities 
in this area should be more thoroughly in-
vestigated. 
J. The "Career Conference" should be enlarged 
to cover more vocational fields, particularly 
those for women. 
4. To eliminate the apparent lack of .vocational 
information, each department should provide 
literature describing Job opportunities rel-
ative to a major in that subject. 
5. Since many of the graduates of Colby enter 
the teaching profession, the College should 
develop a more specialized Department of 
Education containing courses which give stu-
dents a greater number of hours of contact 
with teaching experiences than is now avail-
able. Particular emphasis should be placed 
on the practice teaching program. 
6. Whereas the majority of the respondents of 
this survey study felt that the services of 
competent guidance counselors are both desir-
able and necessary, the College should establish 
a guidance department consisting of trained per-
sonnel who are specialists in many ~ocational 
areas .and personnel who are capable of assist-
ing in the solving of the personal problems of 
the students. 
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APPENDIX 
APPENDIX A 
A FOLLOW UP STUDY OF GRADUATES AND NON-GRADUATES 
OF COLBY COLLEGE 
Directions: Please answer the following questions with as 
short an answer as possible. Use a check ( ) where called 
for. Try to be as accurate as possible. 
Your ~ w111 not be used in the results of this survey. 
I. PERSONAL DATA: 
Miss 
1. Mr. • • . • . . . . . . . . . . . . . . . . . . . . . . (Last)· (First) (Middle Ini tia.l) 
Maiden Name 
2. If Married , ( L~st) • . . 
J. Address • • • • . . . . . . • . . • • (Number) (Street) (City or Town) . . . . . (State) 
4. Present Marital Status: (check) 
Single •.• Married • • • W1dowed ••• D1vorced ••• Separated ••• 
5. Veteran World War II •••••. Non-Veteran •••••• (check) 
II. VOCATIONAL DATA: 
6. What are you .doing now? (check) 
a. . .... Employed full time 
b. . .... Employed part time 
c. . ..... In school full time 
d. • •••• In school part time 
e. • •••• Armed Jrorces f. . . . . . Unemployed 
g. • • • • • Housewife 
7. How many months elapsed after leaving Colby, before you 
entered your first full time job? 
8. Employment Record: Please fill in the table below. 
Job 
1. First job after 
Leaving Colby 
2. Present position 
Job Title 
Employer's 
Name 
Location (City & State) 
6o 
Is your present position your preferred choice of work? 
(check) • • • • • • • • Yes •••••• ~. No 
If not, please state your vocational choice ..•••• • .•• 
If you have not decided on a definite vocational choice 
please . check here •••••• • • 
9. Weekly Salary: (Check once 
first job; check twice ( 
present position.) 
( ) to indicate salary of 
) to indicate salary of 
$29.99- less .••••••• 
130.00- 39.99 ••••••• 40.00- 49.99 ••••••• 50.00- 59.99 ••••••• 
$60.00 - 69.99 
$70.00 - '79.99 
$80.00 - 89.99 
$90.00 - over 
. . . . . . . . 
. . . . . . . . 
. ...... . 
. ...... . 
10. Sources from which openings for jobs were learned: (Check 
once ( ) to indicate source for first job; check twice 
( ) to indicate source for present position if you have 
made a change.) 
a •••••••• Colby Placement Bureau 
b •••••••• Colby faculty member 
c ••• • •••• Parente 
d ••• •• ••• Other relatives 
e. • ••••• . A friend 
f ••• ••••• Answer to an advertisement 
g •••••••• Personal application while looking for a job 
h •••••••• Publ~c employment service 
i •••••••• Other (please state) · ····~·················· 
11. Are you satisfied with present posi~ion? 
a •••••••• Completely satisfied. Why? ••••••.••••••• • ••• 
• • • • • • • • • • • • e • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
b •••••••• Somewhat satisfied. Why? •••••••••.•••••••••• 
. . . . . . . . ~ ~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
c •••••••• Completely dissatisfied. Why? .•••• . .•••••••• 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ~ . . . . . . . . . . . . . . . . . . . . . . . . 
r III. ·EDUCATIONAL DATA: 
12. In what did you major at Colby? ••.•••• • •••••••••••••• 
13. In what way could your college experience have helped you 
more with your work? (check) 
a. . .... More specific training for a specific job 
b. .. ... More general education 
c. . .... More spiritual motivation 
d. .... . More specific information on job opportunities 
e. . . . . . More individual guidance 
f. . . . . . Other (please state) •••• • • • ••••••••••••••• • • 
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14. Please indicate the three most important courses taken 
while at Colby College in respect to their value to you 
after leaving the college. 
1. . . . • • • . . • • • • . • . • . • • • Why? .•••..••••.•••.•••••..••• • 
2. • • • • • • • • • • • • • • • • • • • • Wlly? • • • • • • • • • • • • • • ! • • • • • • • • • • • 
3. . . ..... . ..... it • • • • • • Why? . . . . . . . . . . . . . . . . . . . . . . . . . . 
15. Please· indicate the three subjects that were of least 
value to you. 
1. . . . . . . . . . . . . . . . . . . . . Why? 
2. . ...••........... •.. . Wh.y? 
3 • • • ·• • • • e • • • • • • • • • • • • • Wh.y? 
. . . . . . . . . . . . . . . . . . . . . . . . . . 
. . . . . . . . . . . . . . . . . . . . . . . . . . 
............ ........ ...... 
16. iv.hat subjects do you wish you might have taken in your 
undergraduate studies? 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ............. . 
17. Higher education: What school or schools have you at-
tended since leaving Colby College? 
Name of 
School 
Courses 
Taken 
Date 
Entered 
Date .- l.ett Ol' 
intention to 
leave 
Degree 
received or 
expected J 
18. Why did you leave Colby College? If other than gradua-
tion or transfer, indicate the real reasons and number 
them 1- 2- 3 etc., in order of their importance. 
a ••••• Graduation 
b ••••• Transfer to another college. Where? •••• . ••.••• 
c. • • • • Marriage 
d • • .•• Discipline difficulties 
e ••••• Was drafted or enlisted in the service 
f ••••• Left college as I preferred work to college 
g ••••• Could not learn in college and was discouraged 
h ••••• Ill health 
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. i. 
J. 
k. 
1. 
m. 
n. 
o. 
• ••• 
. ... 
. ... 
• • • • 
• • • • 
• • • • 
. . . . 
Could learn more out of college than in college 
Friends had left college 
Wanted spending money 
Was not interested in college. Why? •••••••••• 
Parents wanted me to leave college. Why? •••••• 
Was failing 
Other rea sons (please name) • • ••••••••••••••••• 
19. For those who did not graduate! Give three changes at 
Colby College which would have encouraged you to remain. 
Indicate the changes and number them l - 2 - 3, in order 
of their importance. 
a. 
b. 
c. 
d •. 
e. 
f. 
g. 
h. 
i. 
j. 
k. 
. . . . 
. ... 
. ... 
• • • • 
. ... 
• • • • 
. .. . 
• • • • 
. ... 
. . . . 
• ••• 
More personal contact with instructors 
More participation in college activities 
Guidance and information about personal affairs 
Guidance and information about future jobs 
Specific job information 
Smaller classes with more individual instruction 
Guidance and information in selecting the 
correct major 
Guidance and information in selecting the 
correct subjects 
Other, name 1 t ...•.......•........... 
Other, name 1 t ................. .; ..... . 
Other, name it •••••••• . ••••••••••...• 
20. Do you believe that all Colby students should have acce ss 
to the services of a competently trained counselor to 
assist them in meeting some of their personal, educa-
tional and vocational problems? 
Y e e . . . • . • • • No • . • • • • • _ Why? • • • • • • • • • • • • • • • • • • • • • • • • • 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
IV. COMMENTS: 
Please make any and all suggestions which you feel would 
be of value in helping the college me.et the needs of 
future Colby College students. 
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Dear Friend: 
APPENDIX B 
COLBY COLLEGE 
Waterville, Maine 
\ 
Your class is one of the two that has been 
selected to participate in a follow-up study of 
Colby College graduates and non-graduates. It 
is anticipated that the information you and 
other former Colby students will submit on the 
inquiry forms (copy of which is enclosed) will 
be of assistance in determining the needs of 
future Colby College students. 
The answers to these questions are needed 
in this survey to evaluate the past policies of 
the college. Since we all know that a manufac-
turing plant is judged by the quality of the 
product it produces, it logically follows that 
we ought to be able to evaluate the policies of 
our college by finding out what some of its 
former students are doing. 
Your name will not be used in the results 
of this survey unless you so desire. It will 
take you about twenty-five minutes to fill out 
the form. In that short time you will be making 
a valuable contribution to the college. 
Will you cooperate with us and fill out the 
enclosed questionnaire? Please return this ques-
tionnaire in the enclosed self-addressed envelope 
as soon as possible. 
Sincerely yours, 
/s/ Charles A. Pearce, 
Class of 1 49 
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APPENDIX C 
FOLLOW-UP CARD 
This is just a reminder that I haven't as yet received your 
reply to my questionnaire. 
I cannot complete the study, which is part of my degree 
work, until all returns are in, so won't you please take a few 
minutes, fill it out and return it to me as soon as possible. 
Sincerely yours, 
' 
--
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